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  ظًابق تحصيلي  :

 1365ـ وبسؿٙبػی ٔذيشيت اص دا٘ـٍبٜ تٟشاٖ دا٘ـىذٜ ٔذيشيت ػبَ فبسؽ اِتحصیُ 1

 1370ـ وبسؿٙبػی اسؿذ ٔذيشيت اص دا٘ـٍبٜ تٟشاٖ دا٘ـىذٜ ٔذيشيت فبسؽ اِتحصیُ 2

 1378اص دا٘ـٍبٜ تٟشاٖ، دا٘ـىذٜ ٔذيشيت، فبسؽ اِتحصیُ  (ٔٙبثغ ا٘ؼب٘ی)ـ دوتشای ٔذيشيت 3

 

 

 ظًابق تدریط  :

دا٘ـٍبٜ تٟشاٖ ، ػّٓ ٚ صٙؼت، ػلأٝ )وبسؿٙبػی ٚوبسؿٙبػی اسؿذ دس دا٘ـٍبٟٞبی دِٚتی .دوتشی . ػبَ دسٔمبعغ 27ثٝ ٔذت 

، ػبصٔبٖ ٔذيشيت صٙؼتی ...(آصاد  ٚ )دا٘ـٍبٟٞبی غیش ا٘تفبػی   (، ِٚیؼصش(ع)عجبعجبيی، پیبْ ٘ٛس، دا٘ـٍبٜ افؼشی، أبْ حؼیٗ 

 آصاد اػلأی – ػّٓ ٚ صٙؼت – خٛاسصٔی – دا٘ـٍبٜ پیبْ ٘ٛس – ػبَ دس دا٘ـٍبٜ تٟشاٖ 10تذسيغ ثٝ ٔذت : ٔمغغ دوتشی
 

 

 دريض تدریط  :

، ٔجب٘ی  ٘یشٚی ا٘ؼب٘ی  ٘مذ ٚ ثشسػی ٘ظشيٝ ٞبی ٔذيشيت، ثشسػی ٔؼبئُٔذيشيت ػبصٔبٟ٘بی پیچیذٜ ٚ ثٟشٜ ٚسی ،: دٚسٜ دوتشی

 ٔذيشيت تحَٛ، تفىش خلاق ٚ – (دٚسٜ دوتشی دا٘ـٍبٜ تٟشاٖ ٚ ػّٓ ٚ صٙؼت ٚ خٛاسصٔی)فّؼفی تئٛسيٟبی ػبصٔبٖ ٔذيشيت 

 ا٘تمبدی دس وؼت ٚ وبس 

 (دوتشی فٙبٚسی اعلاػبت).ٔذيشيت اػلأی.سٚؽ تحمیك.٘ظشيٝ ػیؼتٓ ,(ػبصٔبٖ ٔذيشيت صٙؼتی)



ٔذيشيت تحَٛ ، ٔذيشيت ٔٙبثغ ا٘ؼب٘ی ، ٔذيشيت سفتبس ػبصٔب٘ی ، ػیؼتٓ ٞبی اعلاػبتی ٔذيشيت ، : دٚسٜ وبسؿٙبػی اسؿذ

، ٔذيشيت تىِٙٛٛطی، ٔذيشيت ثٟشٜ ٚسی ، ٔجبحث خبسی دس ٔذيشيت ، ٔذيشيت ٔٙبثغ ػبصٔبٖ ، تئٛسی ٞبی ػبصٔبٖ ٚ ٔذيشيت

وبسؿٙبػی اسؿذ سؿتٝ ٞبی ٔذيشيت دِٚتی ، ٔذيشيت ثبصسٌب٘ی  )ػٕیٙبس دس ٔذيشيت، ٔذيشيت اػتشاتظيه، ػبصٔبٟ٘بی يبدٌیش٘ذٜ 

اػتشاتظ ی .، ٔذيشيت تـىیلات ٚ سٚؿٟب ٚ ٔذيشيت وبسآفشيٙی( ، ٔذيشيت فٗ آٚسی اعلاػبت M.B.A، ٔذيشيت اخشائی ، 

........................ ٔذيشيت تغجیمی..erp.ٟٔٙذػی ٔدذد.تبثیش فٙبٚسی اعلاػبت دس ػبصٔبٖ.ٔذيشيت دا٘ؾ

 

 فعاليت َاي علمي پصيَشي  :

 ػّٕی ٔتؼذد ٔذيشيت ٚ ا٘دبْ پشٚطٜ ٞبی تحمیمبتی دس صٔیٙٝ ا٘تمبَ تىِٙٛٛطی ، پشٚطٜ حُٕ ٚ ٘مُ، ٚضؼیت ٞبیتٟیٝ ٌضاسؽ (اِف

 ، فـبس وبسی ٚ سٞجشی تحَٛ آفشيٙی ، ٔذيشيت اػتشاتظيهآٔٛصؿی دا٘ـٍبٜ پیبْ ٘ٛس ٔشوض تٟشاٖ

: عشاحی ػیؼتٓ آٔٛصؽ وبسوٙبٖ ٚ ػبختبس ٚ تـىیلات ٔذيشيت دا٘ؾ ٚ ػبصٔبٟ٘بی يبد ٌیش٘ذٜ دس ٚصاستخب٘ٝ ٞبی ثبصسٌب٘ی - 

 ... آٔٛصؽ ػبِی ٚ –دفبع - صٙبيغ 

 ٔذيشيت –اسائٝ وبسٌبٟٞب ٚ ػٕیٙبسٞبی آٔٛصؿی دس صٔیٙٝ ٔذيشيت دا٘ؾ د سوٙفشا٘غ ٞبی ثیٗ إِّّی ٚ ٔٙغمٝ ائی  (ة

 – ٔذيشيت ٔٙبثغ ا٘ؼب٘ی – ٔذيشيت تؼبسض –ت آٔٛصؽ ی ٔذيش– ٔذيشيت تحَٛ – ػبصٔبٟ٘ب يبد ٌیش٘ذٜ –تىِٙٛٛطی 

 ...ٔذيشيت ٔـبسوتی ٚ ػیؼتٓ پیـٟٙبدات ٚ 

 ٚ وٕیتٝ  10 ػضٛ وٕیتٝ پظٚٞؾ ٔٙغمٝ – ا٘دٕٗ ػّٕی فٗ آٚسی اعلاػبت –ػضٛيت دس ا٘دٕٗ ٞبی ػّٕی ٟٔٙذػیٗ صٙبيغ  (ج

 تخصصی ٌشٜٚ ٔذيشيت ٚ ػضٛيت دس ٌشٜٚ ٔذيشيت دا٘ـٍبٜ پیبْ ٘ٛس ٚ ػضٛ وٕیتٝ پظٚٞؾ التصبد ٚ ٔذيشيت 

 :ضجظ ٚ پخؾ فیّٓ ٞبی آٔٛصؿی دسٚع صيش تٛػظ ؿجىٝ آٔٛصؿی صذا ٚ ػیٕب  (د

 ٔجب٘ی صٔبٖ ٚ ٔذيشيت  -

 تدضيٝ ٚ تحّیُ ػیؼتٓ ٞب ٚ سٚؿٟب -

 ٔذيشيت ٔٙبثغ ا٘ؼب٘ی  -

  1ٔجب٘ی ٔذيشيت دِٚتی -

 2ٔجب٘ی ٔذيشيت دِٚتی -

 

 

 فعاليت َاي اجرایي:  

  (1360 - 1362 )ٔؼبٖٚ اداسی ٔبِی ػبصٔبٖ تجّیغبت  -

 (1363-   1364   )ٔذيش سٚاثظ ػٕٛٔی ؿشوتٟب ی تحت پٛؿؾ ٚصاست ثبصسٌب٘ی  -

  (تبوٖٙٛ-1370  ) تخصصی ٌشٜٚ ٔذيشيت دا٘ـٍبٜ پیبْ ٘ٛس ؿٛسایػضٛ  -

  (1378 -  1381  )ػضٛ ا٘دٕٗ اعلاع سػب٘ی ٚ ا٘دٕٗ ٟٔٙذػیٗ صٙبيغ -

  (1378 -  1384  )ٔذيشيت اخشايی ٘ـشيٝ ػّٕی تخصصی ؿٟبة -

   (1379-1380 )ٔؼبٚ٘ت اداسی ٔبِی دا٘ـٍبٜ پیبْ ٘ٛس ٔشوض تٟشاٖ  -

 ٔبِی ٚ وٙتشَ پشٚطٜ تحمیمبت ٚ اعلاع سػب٘ی دس صٙبيغ تحت پٛؿؾ ٚصاست دفبع – اداسی –ٔؼبٖٚ ٚ ٔذيش آٔٛصؿی  -

(1365-1382) 

  (1382 )ٔذيش اخشايی ثشٌضاسی وبسٌبٟٞبی وٙفشا٘غ ٞٛا فضب -

  (1383 -  1385  )ٔذيش فشٍٞٙی دا٘ـٍبٜ پیبْ ٘ٛس -



  (1385 -  1387  )سيبػت دا٘ـٍبٜ پیبْ ٘ٛس ٌشٔؼبس -

 (1385)دثیش وشػی ٞبی آصاد ا٘ذيـی پیبْ ٘ٛس  -

  دس صٙبيغ ٚ دا٘ـٍبٜٔـبٚس دس ثش٘بٔٝ سيضی ٚ ػیؼتٕٟب ٚ سٚؿٟب ٚ تحَٛ -

 (1387 )ػضٛيت دس ٞیبت تحشيشيٝ خجش٘بٔٝ دا٘ـٍبٜ  -

  (1388-1390 ) ٚ ٕٞبٍٞٙی اػتبٟ٘بی دا٘ـٍبٜ پیبْ ٘ٛس ػؼٝٔذيش وُ ثش٘بٔٝ سيضی ٚ تٛ -

   (1388 - 1390  )دثیش وٕیتٝ ا٘تصبة دا٘ـٍبٜ پیبْ ٘ٛس  -

  (1388 -  1390  )دثیش وٕیتٝ ساٞجشدی دا٘ـٍبٜ پیبْ ٘ٛس -

   (1389 - 1390 )ػضٛ وٕیتٝ دا٘ؾ پظٚٞـىذٜ اص ساٜ دٚس -

   (1390 )سئیغ دا٘ـٍبٜ پیبْ ٘ٛس سٚدٞٗ -

    ( تب و1390ٖٛٙ  اص ػبَ ) پیبْ ٘ٛس ٔشوض ٚسأیٗسيیغ دا٘ـٍبٜ  -

 ( تب و1390ٖٛٙاص ػبَ )سيیغ ؿٛسای فشٍٞٙی دا٘ـٍبٜ پیبْ ٘ٛس ٔشوض ٚسأیٗ  -

 ( تب و1390ٖٛٙاص ػبَ )سيیغ وٕیتٝ ا٘ضجبعی ثذٚی دا٘ـٍبٜ پیبْ ٘ٛس ٔشوض ٚسأیٗ  -

 (1392)سيیغ إِپیبد سثبتیه دا٘ـدٛيبٖ دا٘ـٍبٜ پیبْ ٘ٛس اػتبٖ تٟشاٖ  -

 (1392)سيیغ ٔؼبثمبت لشآٖ وشيٓ ثخؾ ؿفبٞی  -

 (1392)سيیغ إِپیبد ٚسصؿی دسٖٚ اػتب٘ی دا٘ـٍبٜ پیبْ ٘ٛس  -

 (1393)سيیغ ٔؼبثمبت ٚسصؿی ا٘تخبثی لٟشٔب٘ی وـٛسی دا٘ـدٛيبٖ دختش ٚ پؼش دا٘ـٍبٜ پیبْ ٘ٛس  -
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 ػشٔبيٝ اختٕبػی دس ٔذيشيت دا٘ؾ ٚ وبسآفشيٙی ػبصٔب٘ی .28

 ثبصاسيبثی ٚ سضبيت ٔـتشی دس پشتٛ ویفیت خذٔبت ػبصٔبٖ .29

 وبسآفشيٙی ػبصٔب٘ی ص٘بٖ .30

 سٞجشی ٔؼٙٛی يبدٌیشی ػبصٔب٘ی تٛإ٘ٙذػبص .31
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a applied technologies handbook   
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  فارظي در وشریات معتبرلمي ي پصيَشيمقالٍ عچاپ  : 

 .1383، پبيیض (تلاؽ دس ايدبد تؼبُٔ ٔیبٖ ٔذيشيت دا٘ؾ ٚ ٘ٛآٚسی: پبيٍبٜ دا٘ؾ )٘ـشيٝ فصّٙبٔٝ وتبة  .1

، دی (اسصيبثی سفتبس ؿشوت ٞبی وٛچه ٚ ٔتٛػظ ايشا٘ی دس لجبَ پزيشؽ فٙبٚسی اعلاػبت)٘ـشيٝ فصّٙبٔٝ سؿذ فٙبٚسی  .2

1389. 

 .1387، ثٟبس (تٛإ٘ٙذ ػبصی سٚاٖ ؿٙبختی ٔٙبثغ ا٘ؼب٘ی، ديذٌبٜ ٞبٚ اثؼبد )٘ـشيٝ پیه ٘ٛس  .3

 .1384، پبيیض (وبسثشد ٔذيشيت دا٘ؾ دس ثٟجٛد ػّٕىشد ػبصٔبٖ)٘ـشيٝ پیه ٘ٛس  .4

 .1389، تیش (ثشسػی ٔٛا٘غ تٛػؼٝ ثیٕٝ ٞبی اِىتشٚ٘یه دس ؿشوت ػٟبٔی ثیٕٝ آػیب)٘ـشيٝ صٙؼت ثیٕٝ  .5

 .1389، ثٟٕٗ (ٍ٘بٞی ثٝ ٚضؼیت دا٘ؾ دس ثب٘ه تدبست: ٔذيشيت دا٘ؾ)٘ـشيٝ ػّٕی ٚ پظٚٞـی سؿذ فٙبٚسی  .6

صٔب٘ی دس ؿشوتٟبی تبثؼٝ ٚصاست ٘یشٚ ؿٟش صاٞذاٖ ٚ ساثغٝ آٖ ثب اثشسػی فشًٞٙ ع)ٔذيشيت دِٚتی ػّٕی ٚ پظٚٞـی ٘ـشيٝ  .7

 .1389، پبيیض ٚ صٔؼتبٖ (اثؼبد ٔذيشيت ویفیت فشاٌیش

 .1389، ػبَ (استجبط ثیٗ اخلاق اثٙتش٘تی ٚ پٙح اٍِٛی ؿخصیتی دا٘ـدٛيبٖ)٘ـشيٝ ا٘دٕٗ ايشا٘ی اخلاق دس ػّْٛ ٚ فٙبٚسی  .8

ثشسػی ٘ظبْ اسصؿیبثی وبسوٙبٖ ؿشوت تٛصيغ ٘یشٚی ثشق اػتبٖ خشاػبٖ سضٛی ٚ ٘مؾ آٖ )٘ـشيٝ فصّٙبٔٝ ٔذيشيت فشدا  .9

 .1389، خشداد(دس ؿٙبػبيی ػّٕىشد

، ثٟٕٗ (اثشات ػشٔبيٝ فىشی ثش ػّٕىشد ؿشوتٟبی ٔٛاد غزايی ايشا٘ی)ٔدّٝ ثیٗ سؿتٝ ای تحمیمبت ٘ٛيٗ دس وؼت ٚ وبس  .10

1389.  

ؿٙبػبيی ػٛأُ ٔحیغی ٔٛثش دس ثش٘بٔٝ سيضی ساٞجشدی )٘ـشيٝ ػّٕی ٚ پظٚٞـی فصّٙبٔٝ فشًٞٙ دس دا٘ـٍبٜ اػلأی  .11

 .1390، تبثؼتبٖ (فشٍٞٙی

، (خٛدسٚ ثش اػبع ٔذَ خىؼٖٛ ٚ خٛ٘ض ثشسػی ٔیضاٖ ٘بة ثٛدٖ ؿشوت ايشاٖ)ٔذيشيت دِٚتی ػّٕی ٚ پظٚٞـی  ٘ـشيٝ  .12

 .1390خشداد

ساثغٝ ثیٗ خبٔؼٝ پزيشی ٚتؼٟذ ػبصٔب٘ی دس پشػتبساٖ ثیٕبسػتبٖ ؿشيؼتی )ٔذيشيت اعلاػبت ػلأت ػّٕی ٚ پظٚٞـی ٘ـشيٝ  .13

 .1390، اسديجٟـت ((ٔٛسد وبٚی)اصفٟبٖ 

ثشسػی ٚضؼیت ػیؼتٕٟبی اعلاػبت ثبصاسيبثی ؿشوتٟبی )ٔذيشيت ثبصسٌب٘ی دا٘ـٍبٜ تٟشاٖ ػّٕی ٚ پظٚٞـی ٘ـشيٝ  .14

 .1390، پبيیض (ٔتٛػظ ٚ ثضسي صٙبيغ غزايی



، اسديجٟـت (ٔضايب ٚ چبِـٟب: ػیؼتٕٟبی خجشٜ تحت ٚة)ٔبٞٙبٔٝ استجبط ػّٕی پظٚٞـٍبٜ ػّْٛ ٚ فٙبٚسی اعلاػبت ايشاٖ  .15

1390. 

 .1391، صٔؼتبٖ (فٙبٚسيٟبی صٙؼت ٞٛايی اص ٔٙظش پبسدايٓ ٞبی خبٔؼٝ ؿٙبختی)٘ـشيٝ ػّٕی ٚ پظٚٞـی ٔذيشيت ٘ٛآٚسی  .16

ٔغبِؼٝ )عشاحی ٚ تجییٗ اٍِٛی ػبصٔبٖ ٔتؼبِی ثش اػبع ٟ٘ح اِجلاغٝ )ٔذيشيت دس دا٘ـٍبٜ اػلأی ػّٕی ٚ پظٚٞـی ٘ـشيٝ  .17

 .1391، صٔؼتبٖ ((ٔٛػؼبت آٔٛصؽ ػبِی ؿٟش ٔـٟذ: ٔٛسدی

ثشسػی تبثیش اػتجبس ٔبسن تدبسی ثش ٚفبداسی ٔـتشيبٖ ثب سٚيىشد ٔحصٛلات )ثشسػیٟبی ثبصسٌب٘ی ػّٕی ٚ پظٚٞـی ٘ـشيٝ  .18

 .1391، ٟٔشٔبٜ (ثٟذاؿتی

 .1391، تبثؼتبٖ (ثشسػی سٚؿٟبی ا٘تمبَ اثشثخؾ فٙبٚسی)٘ـشيٝ سؿذ فٙبٚسی  .19

ثشسػی استجبط ػبصٔبٖ حٕبيتٍشا ثب سفتبس ؿٟشٚ٘ذی ػبصٔب٘ی ٚ ػّٕىشد دس )ٔبٞٙبٔٝ ػّٕی ٚ پظٚٞـی ػّْٛ ا٘ؼب٘ی ٚ ٞٙش  .20

 .1392، اػفٙذ (خٕؼیت ٞلاَ احٕش وـٛس

 .1392، ثٟبس (تؼییٗ ؿبيؼتٍی ٞبی وّیذی اسصيبثبٖ وبٖ٘ٛ اسصيبثی)ٔغبِؼبت سفتبس ػبصٔب٘ی ػّٕی ٚ پظٚٞـی فصّٙبٔٝ  .21

 .1392، فشٚسديٗ (تؼییٗ ؿبيؼتٍی ٞبی وّیذی اسصيبثبٖ وبٖ٘ٛ اسصيبثی)ٔغبِؼبت سفتبس ػبصٔب٘ی  ػّٕی ٚ پظٚٞـی فصّٙبٔٝ  .22

ثشسػی استجبط ػبصٔبٖ حٕبيتٍشا ثب سفتبس ؿٟشٚ٘ذی ػبصٔب٘ی ٚ ػّٕىشد دس )ٔبٞٙبٔٝ ػّٕی پظٚٞـی ػّْٛ ا٘ؼب٘ی ٚ ٞٙش  .23

 .1392، اػفٙذ (خٕؼیت ٞلاَ احٕش وـٛس

چبسچٛة ؿبيؼتٍی ٞبی ٔذيشاٖ ٔٙبثغ ا٘ؼب٘ی صٙبيغ خٛدسٚ تحت ٔبِىیت )ٔدّٝ ػّٕی پظٚٞـی ػّْٛ ا٘ؼب٘ی ٚ ٞٙش  .24

 .1393، فشٚسديٗ (ػبصٔبٖ ٌؼتشؽ ٚ ٘ٛػبصی صٙبيغ ايشاٖ

ػٙدؾ ٚ ا٘ذاصٜ ٌیشی ػٛأُ ٔٛثش ثش ویفیت خذٔبت اِىتشٚ٘یه دس ثبصاس )فصّٙبٔٝ ػّٕی ٚ پظٚٞـی ثٛسع اٚساق ثٟبداس  .25

 .1392، صٔؼتبٖ (ٔغبِؼٝ ٔٛسدی ػبصٔبٖ ثٛسع ٚ اٚساق ثٟبداس ايشاٖ)ػشٔبيٝ 

 .1394، ثٟبس (ثشسػی تبثیش ثذٌٕب٘ی وبسوٙبٖ ثٝ تغییش ػبصٔب٘ی ثشػلأت ػبصٔب٘ی)فصّٙبٔٝ ػّٕی پظٚٞـی ٔذيشيت دِٚتی  .26

عشاحی ٚ اسائٝ يه ٔذَ اص ثشاٍ٘یختٗ حؼی دس ػبصٔبٟ٘بی )فصّٙبٔٝ ػّٕی پظٚٞـی ٔذيشيت ؿٟشی ٚيظٜ ٘بٔٝ لاتیٗ  .27

 .1394، پبيیض (خذٔبتی ؿٟشٞب 

ٔغبِؼٝ ٔٛسدی وبسوٙبٖ يىی )ثشسػی تبثیش سٞجشی اصیُ ثش ٞٛيت يبثی ػبصٔب٘ی ) ٔذيشيت ٘ظبٔی  ػّٕی ٚ پظٚٞـیفصّٙبٔٝ .28

 .1394، تبثؼتبٖ ((اص ٚاحذٞبی صٙؼتی دفبػی وـٛس

 .1394، صٔؼتبٖ (ؿٙبػبيی ػٛأُ ٔٛثش ثش ػبصٔبٖ حٕبيت ٌشا)ٔغبِؼبت سفتبس ػبصٔب٘ی  ػّٕی ٚ پظٚٞـی فصّٙبٔٝ  .29

ثشسػی ٘مؾ تٛػؼٝ دا٘ؾ دس وبٞؾ تؼبسض ػبصٔب٘ی ٚ تؼذيُ ثیٍبٍ٘ی ؿغّی )فصّٙبٔٝ ػّٕی پظٚٞـی ٔذيشيت دِٚتی  .30

 .1395، ثٟبس ((اػضبی ٞیبت ػّٕی ٚ غیشٞیبت ػّٕی ٚصاست ػّْٛ، تحمیمبتی ٚ فٙبٚسی: ٔغبِؼٝ ٔٛسدی))

ثشسػی تبثیش ) افك تٛػؼٝ آٔٛصؽ ػّْٛ پضؿىی –فصّٙبٔٝ ٔشوض ٔغبِؼبت ٚ تٛػؼٝ آٔٛصؽ ػّْٛ پضؿىی ٔـٟذ  .31

 .1395، ثٟبس (صيشػبختٟبی ٔذيشيت دا٘ؾ ثش ػّٕىشد ػبصٔب٘ی دس وبسوٙبٖ ٔؼبٚ٘ت آٔٛصؿی دا٘ـٍبٜ ػّْٛ پضؿىی ٔـٟذ

 

 
  اوگليعيمقالٍ در وشریات معتبرچاپ : (I.S.C , I.S.I) 

i. American journal Applied sciences (The effect of market orientation on  business 

performance of the companies designing and manufacturing clean rooms), 2009. 

ii. American journal Applied sciences (Supplier selection via principal component 

analysis :an empirical examination), 2008. 

iii. International journal business, economics, finance and management sciences 

(Performance assessment and optimization of the after- sale networks3), 2010. 



iv. Interdisciplinary journal of contemporary research in business (The impact of 

intellectual capital on performance of Iranian food firms), 2011. 

v. World Applied sciences journal (Ration ship between demographic variables social 

supports and Intention to leave), 2011. 

vi. Interdisciplinary journey of contemporary research in business (Analysis of the impact 

and implication of M-Marketing on insurance Industry), 2011. 

vii. Interdisciplinary journary of contemporary research in business (The TAM Models 

Application in Technology Transition. 2011. 

viii. Interdisciplinary journary of contemporary research in business (A New integrated TBT-

TAM model for Mobile Marketing Adoption in insurance Industry), 2011. 

ix. Interdisciplinary journal of contemporary research in business (A new integrated TBT-

TAM model for Mobile Marketing Adoption In Insurance Industry). 2011. 

x. Interdisciplinary journal of contemporary research in business (The TAM Models 

Application in Technology Transition), 2011. 

xi. Interdisciplinary journal of contemporary research in business  (Analysis of the Impact 

and Implication of M-Marketing on insurance Industry), 2011. 

xii. World applied sciences journal (Examining the influences of social capital and 

knowledge on innovation), 2011. 

xiii. Interdisciplinary journaryof contemporary researchin business (Assessing the 

effectiveness of knowledge management in empowering and development of human 

resources:a case study on ati luleh sepahan company), 2012. 

xiv. International journal of research in commerce (Measuring the quality of tehran's 

municipality services from the view point of the client), 2011. 

xv. Analele universitatii bucuresti (Spiritual leadership and employee empowerment:the 

case of Kashan university of Iran), 2011. 

xvi. Interdiscipljnary journal of contemporary research in business (The impact of 

intellectual capital on performance of Iranian food firms), 2011. 

xvii. Journal of basic and applied scientific research(Performance evaluation of enterprise 

arcfhitecture using balanced score card: a case study), 2012. 

xviii. Interdisciplinary Journal of Contemporary Research In Business (CONCEPTUAL 

MODELING OF MANAGEMENT INFORMATION SYSTEMS AND EXAMINES 

ITS IMPACT ON STRATEGIC DECISIONS OF SENIOR MANAGERS CASE 

STUDY: RURAL WATER AND WASTEWATER (IRAN-MASHHSD), 2013. 

xix. Management science letters (The role of spiritual leadership on empowerin empowering 

employees: a case study of educational system), 2013. 

xx. World of sciences journal (Considering the effect of information system quality (ISQ) 

on users decision quality case study: manufacturing industry), 2013. 

xxi. World of sciences journal (A survey on the relationship between organizational culture 

and improving agility methods in rural corporation of water and sewage in Bushehr 

province in Iran),2013. 

xxii. Interdisciplinary journal of contemporary research in business title (Analysis of the 

impact and implication of M-Marketing on insurance industry), 2011 

xxiii. Interdisciplinary journal of contemporary research in business title (The Tam models 

application in technology transition , 2011. 



xxiv. Interdisciplinary journal of contemporary research in business title (Analysis of the 

impact and implication of M-Marketing on insurance industry) , 2011. 

xxv. World applied sciences Journal (Relationship between demographic variables, social 

supports and intention to leave: A survey about Nurses in I.R. Iran), 2011. 

xxvi. Management science letters (an empirical investigation on the effects of spiritual 

leadership chomponents on organizational learning capacity: A case study of Payame 

Noor University), 2013. 

xxvii. Technical journal of engineering and applied sciences (effect of spiritual leadership on 

employee empowerment component: A case study of an educational system), 2013. 

xxviii. Reef resources assessment and management technical paper (examining the mutual 

relationship among organizational tust and organizational learning in small 

manufactuing industrial firms), 2013. 

xxix. World of sciences journal (Identifing critical success factors of knowledge management 

in iranian oil terminal company), 2013. 

xxx. International research journal of applied and basic sciences (exploing the impact of 

emotional intelligence on enterpreneurial characteristics of graduate students in Payam 

Noor Universtiy PNU, west Tehran), 2014. 

xxxi. International research journal of applied and basic sciences (Evaluation of potential 

clients in the insurance industry: a case of an Iranian institution (Razi)), 2013. 

xxxii. International journal of social sciences and humanities research (Identification and 

prioritization of innovation barriers in industrial organizations), 2013. 

xxxiii.  Researcher (Designing and explaining the supportive organization model in the 
country's red crescent society, with an emphasis on behavioral factors), 2013. 

xxxiv. Journal of novel applied sciences (Identify and prioritize the factors affecting the 

implementation of agile manufacturing (Case study: Khoy sugar factory), 2014. 

xxxv. Journal of novel applied sciences (Evaluation of fuzzy analytic network process 

technique based organizational strategies), 2014. 

xxxvi. Journal of social Issues & Humanities, (The effect of organizational justice on personnel 

empowerment in modern organizations),2015 

xxxvii. Visy journal academic (Relationship between organizational climate and organizational 

entrepreneurship in youth and sport managers of Guilin), 2014. 

xxxviii. Magnet research report (The investigation of integration adjusters and organizational 

acquisition on the organizational performance: relying on human resources management 

in economic welfare ministry), 2014. 

xxxix. Visy journal academic (Identifications of knowledge management vital success factors 

in Iran's oil terminal company), 2015. 

xl. Journal of social issues @ humanities (The effect of human resource and business 

strategies on organizational values), 2015. 

xli. Journal of social issues & humanities (study elements of empowerment and there s 

relationships with organizational commitment in Tejarat Bank), 2015. 

xlii. Scholarly research exchange (Formulation of educational and cultural strategies for 

promotion of consumption of internal products in education and development (county of 

kazeroun), 2015 



xliii. Journal of management sciences (Examination of the relationship between 

organizational culture and improvement of agility methods in rural water and wastewater 

company), 2015 

xliv. International research journal of management sciences (evaluation of the key success 

factors for new product development in maedeh food industries co), 2015. 

xlv. International research journal of management sciences (The effect on customer loyalty 

marketing intelligence), 2015. 

xlvi. International journal of review in life sciences (Identification of obstacles to creativity in 

junior high school teachers (case study: junior high schools of the department of 

education and development of the county of kalat naderi, khorasan razavi 

province)),2015. 

xlvii. Journal of mathematics and technology (The effect of emotional intelligence on 

entrepreneurial success(a case study of the owners of factories of golestan industrial 

partners)), 2015. 

xlviii. Journal of management sciences, (The relationship between personality factor and 

entrepreneurial of students, school of engineering, university of Kermanshah, Iran), 2015. 

xlix. Journal of management sciences, (The study on the role of sharing tacit knowledge in 

psychological empowerment of medical staff of the social security organization), 2015. 

l. Journal of management sciences, (The relationship between the professional ethics on 

the municipal employees' efficiency of the New City Parand) , 2015. 

li. Journal of management sciences, (Investigating the relationship between strategic 

orientation and firm's performance considering the intermediary role of business 

strategy), 2015. 

lii. International research journal of management sciences (Examine relationship between 

the external and effective moderator factors on creativity of staff of the social security 

organization, branch 14 of Tehran (Iran Khodro), 2015. 

liii. International research journal of management sciences (The relationship between 

organizational structure and organizational performance of research organizations using 

the gray theory and balanced scorecard "in the case of Isfahan Shahid Moaieni design 

offices"), 2015. 

liv. Journal of management sciences, (Assessing the relationship between emotional 

intelligence and organizational commitment among the staff of social security 

organization (SSO) in Rasht), 2015. 

lv. International research journal of management sciences, (An investigation on the 

relationship between emotional intelligence and entrepreneurship tendency (a case study 

on the management alumni of university of Tehran (UT), farabi cmpus), 2015. 

lvi. Journal of management sciences, (Performance Evaluation after the Implementation of 

Industrial Safety System (Case Study: Pars Tile Company) , 2015 . 

lvii. Journal of management sciences, (Developing Strategy Map of Mellat Bank in Path of 

Development of Comprehensive Banking),2015. 

lviii. Jurnal UMP Social Sciences and Technology Management (Evaluate the effectiveness 

of workplace spirituality considering the role of organizational commitment to quality 

services in Tehran), 2015. 

lix. Jurnal UMP Social Sciences and Technology Management (The study of quality of 

career life and workdays events and their impact on staffs performance in the southern 

fars regional electricity production company), 2015. 



lx. Jurnal UMP Social Sciences and Technology Management (Studying the possibility of 

establishing E-commerce (Electronic – Commerce) in entekhab industrial group), 2015. 

lxi. Jurnal UMP Social Sciences and Technology Management (The role of knowledge 

management in human resources management performance and total quality 

management), 2015. 

lxii. Jurnal UMP Social Sciences and Technology Management (Exploring the effects of E-

Service quality on online customers' satisfaction and profitability in Melli Bank 

branches of Tehran), 2015. 

lxiii. Journal of management sciences, (The study of the spirituality dimensions at work and 

the happiness relationship seen in the employee's behavior of Varamin 15 Khordad 

hospital), 2015. 

lxiv. Journal of management sciences,  (The Effect of spiritual intelligence on the 

performance of information system in the organization) , 2015. 

lxv. International journal of business economics and management studies, (The relationship 

between the components of talent management and employee turnover (case study: staff 

of Malek Ashtar university of education), 2015. 

lxvi. International research journal of management sciences, (an analysis of factors 

contributing to customer's preferences in selecting their acting Bank and raing those 

factors in Tehran City (case study: customers of Tose'e Ta'avon Bank), 2015. 

lxvii. International research journal of management sciences,(studying the effect of spirituality 

on the quality of the working environment and organizational commitment (case study: 

torfe hospital, Tehran), 2015. 

lxviii. Journal of management sciences, (The study on the effect of the social responsibility of 

the education ministry on the parent's satisfaction of students),2015. 

lxix. Journal of management sciences, (The relationship between culture and strategy with the 

organizational effectiveness), 2015. 

lxx. Journal of management sciences, (The relationship between brain hemispheres activity 

and organizational citizenship behavior (case study: Graduated students of PNU 

(Payam-e Noor) of Tehran)), 2015. 

lxxi. Journal accounting, financial and economic sciences, (Investigating the manager's 

cultural intelligence impact on interpersonal trust in managers group of Tehran 

municipality), 2015. 

lxxii. Journal of management sciences, (The effect of brand in Tehran international cosmetics 

exhibitions on the sales of nobara cosmetics company), 2015. 

lxxiii. International research journal of management sciences, (Studying the effect of 

leadership styles on psychological empowerment of mihan carton employees),2015. 

lxxiv. International research journal of management sciences, (The relationship between 

spiritual intelligence and organizational citizenship behabior),2015. 

lxxv. Urban management (Designing and presenting of a model of sense making in service 

organizations),2015. 

lxxvi. Research journal of management reviews (The effect of organizational learning culture 

on the innovation and transformational culture in Iranian social security organization at 

the cities of east Tehran province), 2016. 



lxxvii. Journal of accounting, financial and economic sciences (The relationship between 

cultural intelligence and organizational citizenship's behavior in aqiq tile employees in 

Yazd), 2016.  

lxxviii. Research journal of management reviews (The relationship between personality traits 

NEO and manager's transformational leadership of Tehran east social security 

organization), 2016. 

lxxix. Research journal of management reviews (The effect of succession planning on the 

employee's performance based on the balance score card with regard to the mediating 

role of commitment), 2016. 

lxxx. Journal of accounting, financial and economic sciences (The relationship between 

manager's atmosphere shabestar city administrator), 2016. 

lxxxi. The relationship between manager's and organizational power sources in Hasheminejad 

hospital in Tehran), 2016. 

lxxxii. Global journal of biodiversity science and management (Measuring the relationship 

amount between organizational culture and knowledge management establishment 

(KM)),2015. 

lxxxiii. Buletin Teknologi Tanaman , (The study of job alienation concept and its relationship 

with some within-organization approaches of human resources system), 2015.  

lxxxiv. Journal of accounting, financial and economic sciences, (The relationship between 

personality factors and entrepreneurial of employees, parsshahab company, Iran), 2016. 

lxxxv. Mediterranean journal of social sciences, (Influence of conflict management of 

improved personnel performance in the Bank of industry and mining),2016. 

lxxxvi. Procedia ecomics and finance, (The impact of E-service quality on the improvement of 

the level of communication with customers of Bank Melli branches in south Tehran 

affairs office), 2015. 

lxxxvii. Journal of accounting, financial and economic sciences, (Factors affecting the loyalty of 

the customer in electronic banking),2015. 

lxxxviii. International science and investigation journal, (Effect of spiritual quotient on a 

company's performance through employee happiness (case study:Borna Batri Shahr 

CO)), 2016. 

lxxxix. International journal of pharmacy & technology, (An investigation of the impact of 

knowledge management system in crisis management (Case study: crisis management & 

headquarters city disaster of Alborz)), 2016. 

xc. Journal of mathematics and technology, (The effect of emotional intelligence on 

entrepreneurial success),2015. 

xci. Journal of mathematics and technology, (Aesthetic impact of leadership on 

organizational silence on Iran's IRIB),2015. 

xcii. Mediterranean journal of social sciences, (Identification and influence of factors 

effective on acceptance of citizen card by city residents, case study: anzali port), 2016. 

xciii. Mediterranean journal of social sciences, (The relationship between structural and 

content dimensions of organization with communications preparedness),2016. 

xciv. Mediterranean journal of social sciences, (Prioritization of components of the system of 

communications and coordination using the people capability maturity model, case 

study: Ghom general office of foundation of martyrs and veterans affairs),2016. 



xcv. Mediterranean journal of social sciences, (Comparative study of anti-discrimination laws 

of the UK, the united states of America and India),2016. 

xcvi. Mediterranean journal of social sciences, (Study of the role of employee evaluation on 

improvement of performance: case study strategic deputyship of the judiciary 

system),2016. 

xcvii. Mediterranean journal of social sciences, (Evaluation of the effect of information and 

communication technology on creativity of employees of public organizations , case 

study: office of telecommunications of the county of semnan),2016. 

xcviii. International journal of applied business and economic research, (The effect of 

succession program on the performance of staffs and the mediating role of commitment: 

a case study in Tehran gas company), 2016.. 

xcix. International science and investigation journal, (Relationship between self-management 

skills and innovation in employees - case study: Municipality of district 5 Tehran), 2016. 

c. Journal of management sciences, (The effects of job burnout on the staff performance in 

Tehran Parsian Bank),2016. 

ci. Journal of management sciences (Investigating BI implementation in Ayandeh Bank, 

branches in Tehran area), 2016. 

cii. International business management (Measuring the relationship between organizational 

culture and the establishment of knowledge management (Case study: Payame Noor 

university of Terhran-varamin)), 2016. 

ciii. International business management (Failure of organizational agility factors influential 

on provision of services with desired quality for customers (case study: Rasen darman 

company)) 

 

 
 

  معتبر ي بيه المللي مقالٍ چاپ شدٌ در مجمًعٍ مقالٍ َاي کىفراوعُاي علمي: 

  .1384، اسديجٟـت ٔبٜ (ٔذيشيت دا٘ؾ ،فشايٙذٞب ٚ تٛا٘بػبصٞب) دٚٔیٗ وٙفشا٘غ تٛػؼٝ ٔٙبثغ ا٘ؼب٘ی  .1

 .1385، آرسٔبٜ (ديذٌبٟٞب ٚ اثؼبدٞب:تٛإ٘ٙذ ػبصی سٚاٖ ؿٙبختی ٔٙبثغ ا٘ؼب٘ی)ػٛٔیٗ وٙفشا٘غ تٛػؼٝ ٔٙبثغ ا٘ؼب٘ی  .2

ثشسػی پتب٘ؼیُ وبس آفشيٙی دس پشػتبساٖ ٔشوض آٔٛصؿی ٚ )اِٚیٗ وٙفشا٘غ ّٔی وبس آفشيٙی، خلالیت ٚ ػبصٔبٟ٘بی آيٙذٜ  .3

 .1386، اػفٙذٔبٜ  (ص٘دبٖ ٚ ػٛأُ ٚ ِٔٛفٝ  ٞبی تبثیش ٌزاس ٚ ٔشتجظ ثب آٖ(ػح)دسٔب٘ی ِٚیؼصش

 .1387، ثٟٕٗ ٔبٜ (چٟبس چٛثی خبٔغ ثشای خشيذ ػیؼتٓ ثش٘بٔٝ سيضی ٔٙبثغ ا٘ؼب٘ی)وٙفشا٘غ ثش٘بٔٝ سيضی ٔٙبثغ ػبصٔبٖ  .4

 .1389، ٔشدادٔبٜ (٘مؾ ٔؼٙٛيت دس افضايؾ ٚ ثٟجٛد ػّٕىشد ػبصٔب٘ی)ؿـٕیٗ وٙفشا٘غ تٛػؼٝ ٔٙبثغ ا٘ؼب٘ی  .5

 1389، اػفٙذٔبٜ (تٛإ٘ٙذ ػبصی وبسوٙبٖ ٚ ٘مؾ آٖ دس تحَٛ ػبصٔب٘ی)ٕٞبيؾ ٔٙغمٝ ای التصبد ٚ ٔذيشيت  .6

، ( تٟشا12ٖثشسػی ػٛأُ ٔٛثش ثش تٛإ٘ٙذ ػبصی وبسوٙبٖ اداسٜ پؼت ٔٙغمٝ )ٕٞبيؾ ٔٙغمٝ ای التصبد ٚ ٔذيشيت  .7

 .1389اػفٙذٔبٜ

 ، (ٔذيشيـت اػتؼـذاد ٚ ٘مؾ آٖ دسخّك ٔضيت سلـبثتی)اِٚیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت ٚ ٘ٛآٚسی ٚ وبسآفشيٙی  .8

 .1389ثٟٕٗ 



استجبط خٛ ػبصٔب٘ی ثب وبسآفشيٙی )اِٚیٗ وٙفشا٘غ ّٔی دػتبٚسدٞبی خذيذ ػّٕی دس تٛػؼٝ ٚسصؽ وـٛس  .23

 .1393، آرس (ػبصٔب٘ی ٔذيشاٖ اداسٜ ٚسصؽ ٚ خٛا٘بٖ اػتبٖ ٌیلاٖ

ٔغبِؼٝ تبثیش سٞجشی تحَٛ )اِٚیٗ ٕٞبيؾ ّٔی اِىتشٚ٘یىی دػتبٚسدٞبی ٘ٛيٗ دس ػّْٛ ٔذيشيت ٚ حؼبثذاسی  .24

 .1393، ثٟٕٗ (آفشيٗ ثش سفتبسٞبی ؿٟشٚ٘ذی دس ػبصٔبٖ

 .1393، ثٟٕٗ (ٔغبِؼٝ ٌبٟٔبی ٔٛثش دس ٔذيشيت ثحشاٖ)اِٚیٗ وٙفشا٘غ ثیٗ إِّّی ٟٔٙذػی ٔحیظ صيؼت  .25

ثشسػی ساثغٝ ثیٗ پبػخٍٛيبٖ، سضبيت ؿغّی ٚ اػتشع ؿغّی )دٚٔیٗ وٙفشا٘غ ثیٗ أّّی ٔذيشيت چبِـٟب ٚ ساٞىبسٞب  .26

 .1393، ثٟٕٗ (وبسوٙبٖ تبٔیٗ اختٕبػی ؿٟشػتبٖ اسٚٔیٝ

 دس (BSC)اسصيبثی ػّٕىشد ػبصٔبٖ ثشاػبع وبست أتیبصی ٔتٛاصٖ )اِٚیٗ وٙفشا٘غ ثیٗ إِّّی حؼبثذاسی ٚ ٔذيشيت  .27

 .1393، ثٟٕٗ (اداسات وُ استجبعبت ٚ فٙبٚسی اعلاػبت

ٔذيشيت سيؼه ٚ ثشسػی آثبس سيؼىٟب ثش ٞضيٙٝ ٚ ) ثب ٔحٛسيت تٛػؼٝ پبيذاس –اِٚیٗ ػٕپٛصيْٛ ثیٗ إِّّی ػّْٛ ٔذيشيت  .28

 .1393، اػفٙذ (پشٚطٜ پبلايـٍبٜ ٔغ ػٍٖٛ٘ٛ: صٔبٖ پشٚطٜ ٔغبِؼٝ ٔٛسدی

، اسديجٟـت (ثشسػی ٘مؾ ٔبِىیت فىشی دس ٔذيشيت دا٘ؾ)وٙفشا٘غ ثیٗ إِّّی ٔذيشيت فشًٞٙ ٚ تٛػؼٝ التصبدی  .29

1394. 

 .1389، ثٟٕٗ ٔبٜ (اخلاق ٚ وبسآفشيٙی)اِٚیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت ٚ ٘ٛآٚسی ٚ وبسآفشيٙی  .9

استجبط پٛيبی تؼٟذ ػبصٔب٘ی ٚتؼٟذ حشفٝ ای دس ٔتخصصیٗ )اِٚیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت ٚ ٘ٛآٚسی ٚ وبسآفشيٙی  .10

 .1389، ثٟٕٗ (ؿشوت تٛصيغ ثشق ؿیشاص

ثشسػی ساثغٝ اثؼبد ػشٔبيٝ اختٕبػی ثب وبس آفشيٙی ػبصٔب٘ی )اِٚیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت ٚ ٘ٛآٚسی ٚ وبسآفشيٙی  .11

 .1389، ثٟٕٗ (ؿشوت آثؼبسٜ دس تٟشاٖ:ٔغبِؼٝ ٔٛسدی 

تبثیش ػبختبس ٚ استجبعبت ػبصٔب٘ی ثش وبسآفشيٙی ػبصٔب٘ی دس )اِٚیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت ٚ ٘ٛآٚسی ٚ وبسآفشيٙی  .12

 .1389، ثٟٕٗ (وؼت ٚ وبسٞبی وٛچه ٔغبِؼٝ ٔٛسدی ػیٕبٖ ػٍٙش

 ثشسػی تبثیش ثىبسٌیشی فٙبٚسی اعلاػبت ثش ثٟشٜ ٚسی ػبصٔبٖ دسػبصٔبٖ ا٘شطی اتٕی ايشاٖوٙفشا٘غ ثب ػٙٛاٖ  .13

 ٔذَ ثشای اسصيبثی ػبيت ٞبی تدبسیPCA-DEAثىبسٌیشی )اِٚیٗ ٕٞبيؾ ٔٙغمٝ ای سيبضیبت ٚ دػتبٚسدٞبی آٖ  .14

 .1389، آثبٖ (٘مؾ ا٘ؼبٖ ٚ ٔٛا٘غ فشٍٞٙی دس ا٘تمبَ فٙبٚسی)چٟبسٔیٗ وٙفشا٘غ ّٔی ٔذيشيت تىِٙٛٛطی ايشاٖ  .15

 .1389، اػفٙذ  (تحَٛ ػبصٔب٘ی  ٚ ؿجیٝ ػبصی يه ٚاحذ اتٛٔبػیٖٛ اداسی)ٕٞبيؾ ٔٙغمٝ ای التصبد ٚ ٔذيشيت  .16

، (ثشسػی ػٛأُ ٔٛثش ثش خزة  ػشٔبيٝ ٌزاسی  ٔؼتمیٓ خبسخی دس ٔٙغمٝ آصاد اسع)ٕٞبيؾ ٔٙغمٝ ای التصبد ٚ ٔذيشيت  .17

 .1389اػفٙذ 

ثشسػی ػٛأُ اثشٌزاس ثش تصٕیٓ ٌیشی دس تخّیٝ ثیٕبسػتبٖ ٍٞٙبْ )پٙدٕیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت خبٔغ ثحشاٖ  .18

 .1392 اػفٙذ 5-4، (ثحشاٖ

، (سإٞٙبی ثش٘بٔٝ سيضی دس ٔذيشيت ثحشاٖ ثیٕبسػتب٘ی)پٙدٕیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت خبٔغ ثحشاٖ  .19

 .1392 اػفٙذ 4-5 

ثشسػی تبثیش خٛ ػبصٔب٘ی ثش اػتٕبد ػبصٔب٘ی دس ثیٗ وبسوٙبٖ دا٘ـٍبٜ پیبْ ٘ٛس )ػٛٔیٗ ٕٞبيؾ ّٔی ٔذيشيت ٚ وبسآفشيٙی  .20

 .1393 اسديجٟـت 28، (ؿٟشػتبٖ ثشٚخٗ: ٔٛسد)ٚآصاد اػلأی 

ثب٘ه : ٔٛسد ٔغبِؼٝ)ؿٟشت ػبصٔب٘ی ٚ تبثیش آٖ ثش ٚيظٌیٟبی سفتبسی وبسوٙبٖ )ػٛٔیٗ ٕٞبيؾ ّٔی ػّْٛ ٔذيشيت ٘ٛيٗ  .21

 .1393 ؿٟشيٛس 13، ((ػیٙب

استجبط خٛ ػبصٔب٘ی ثب وبسآفشيٙی ػبصٔب٘ی ٔذيشاٖ )اِٚیٗ وٙفشا٘غ ّٔی دػتبٚسدٞبی خذيذ ػّٕی دس تٛػؼٝ ٚسصؽ وـٛس  .22

 .1393 آرس 20 ٚ 19،  (اداسٜ ٚسصؽ ٚ خٛا٘بٖ اػتبٖ ٌیلاٖ



تٛػؼٝ ؿٟشی ٚ تبثیش سفتبس ؿٟشٚ٘ذی ػبصٔب٘ی ٚ ساثغٝ )چٟبسٔیٗ ٕٞبيؾ ّٔی تٛػؼٝ پبيذاس دس ٔٙبعك خـه ٚ ٘یٕٝ خـه،  .30

 1394، اسديجٟـت (آٖ ثب ػّٕىشد وبسوٙبٖ

، اػفٙذ (ثشسػی استجبط وبسآفشيٙی ػبصٔب٘ی ٚػّٕىشد تدبسی)ػٛٔیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت چبِـٟب ٚ ساٞىبسٞب  .31

1394. 

ثشسػی تبثیش پٛستبَ )چٟبسٔیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت ٚ حؼبثذاسی ٚ اِٚیٗ وٙفشا٘غ وبسآفشيٙی ٘ٛآٚسی ٞبی ثبص  .32

 .1394، اػفٙذ ٔبٜ (ٞبی ػبصٔب٘ی دس وبٞؾ ٞضيٙٝ ٞبی ػبصٔبٖ ٚ ٔـتشيبٖ

ثشسػی ػٛأُ ٔٛثش دس وبسساٞٝ ؿغّی ٚتبثیش آٖ ثش ثٟشٜ ٚسی ) ٔبِضی –وٙفشا٘غ ثیٗ إِّّی ٔذيشيت ٚ التصبد پٛيب ايشاٖ  .33

 .1395، ثٟبس (ػبصٔبٖ أٛس ٔبِیبتی: ٔغبِؼٝ ٔٛسدی)وبسوٙبٖ 
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 .1389، ػبَ (ػّْٛ ا٘ؼب٘ی ٚ تحّیُ ٔذَ ٞبی تصٕیٓ ٌیشی دس ٔذيشيت ثحشاٖ) ٕٞبيؾ ثیٗ إِّّی ػّْٛ ا٘ؼب٘ی دس ايشاٖ  -2

 .1388، آرس  (وبسآفشيٙی ٚ فٙبٚسی اعلاػبت) اِٚیٗ ٕٞبيؾ ػشاػشی ٔذيشيت تىِٙٛٛطی ٚ فٙبٚسی  -3

 .1388، آرس  (ثشسػی تبثیش فٙبٚسی اعلاػبت ثش ػبختبس ػبصٔب٘ی) ٕٞبيؾ ٔذيشيت تىِٙٛٛطی ٚ فٙبٚسی  -4

اسصيبثی ػّٕىشد ٚاحذ ٞبی تدبسی خذٔبت فشٚؽ ٚ پغ اص فشٚؽ ثب ٔذَ )ؿـٕیٗ وٙفشا٘غ ثیٗ إِّّی ٟٔٙذػی ٘بيغ  -5

 .1387، ثٟٕٗ ٚ اػفٙذ (PCA-DEAيىپبسچٝ

ثشسػی ساثغٝ ػذاِت ٚ تؼٟذ ػبصٔب٘ی اص ديذٌبٜ وبسوٙبٖ دا٘ـٍبٜ ػّْٛ )ػٕٙیبس ػشاػشی ػذاِت دس ٘ظبْ ػلأت  -6

 .1387، اػفٙذ (پضؿىی اصفٟبٖ

 .1388، آرس (ساثغٝ اػتب٘ذاسد ٚ أٙیت ٘شْ)ٕٞبيؾ أٙیت ٘شْ  -7

 .1387، آرس (اسصيبثی ػّٕىشد تدبسی ثبسٚؿٟبی چٙذ ٔٙظٛسٜ)ؿـٕیٗ وٙفشا٘غ ثیٗ إِّّی ٔذيشيت  -8

9- International conference on intellectual capital management (Studying the relation of 

social capital with knowledge :a casw study), oct 2009. 

9.  5'' International conference E CDC (Effective factors on the acceptance rate of electronic 

payment systems on behalf of tax payersin developing countries), oct-sep 2010. 

 

 ٍاوجام پريشٌ َاي تحقيقاتي در زميى :

 (ٔذيش پشٚطٜ)ـ عشاحی اٍِٛی ثٟیٙٝ ػبصٔبٟ٘بی يبدٌیش٘ذٜ دس خٟبد ػبص٘ذٌی 1

 (ٔذيش پشٚطٜ)ـ عشاحی اٍِٛی ٔفٟٛٔی ٚ فیضيىی ا٘تمبَ تىِٙٛٛطی دس ػپبٜ پبػذاساٖ 2

 (ٔذيش پشٚطٜ)ـ عشاحی ٘ظبْ آٔٛصؿی ػبصٔبٖ صٙبيغ دفبع 3

ٝ سيضی ٔٙبثغ ا٘ؼب٘ی ٘یشٚی صٔیٙی ػپبٜ پبػذاساٖ )ـ اسائٝ پشٚطٜ ٔذيشيت ٔٙبثغ ا٘ؼب٘ی 4 اسصؿیبثی، آٔٛصؽ، حمٛق ٚ دػتٕضد ٚ ثش٘بٔ

ـ پشٚطٜ ثشسػی سضبيت ؿغّی ٚ اٍ٘یضؽ وبسوٙبٖ ؿشوت ٞبی حُٕ ٚ ٘مُ 5

 اػتبٖ تٟشاٖ ثش٘بٔٝ سيضی ساٞجشدی دا٘ـٍبٜ پیبْ ٘ٛس- 6

 



عشح تحمیمبتی اسائٝ ٔذَ سيبضی تحّیُ وبسايی ٔصشف ا٘شطی ٔذِٟبی حُٕ ٚ٘مُ ٚ ثىبسٌیشی آٖ ثشای دادٜ ٞبی صٙؼت - 7

حُٕ ٚ٘مُ ايشاٖ 

عشح تحمیمبتی ثشسػی وٕی ٚ ویفی ثش٘بٔٝ ٞبی آٔٛصؿی دا٘ـٍبٜ پیبْ ٘ٛس ٔشوض تٟشاٖ دس سؿتٝ ٞبی ػّْٛ ا٘ؼب٘ی - 8

 ٕٞىبسی دس پشٚطٜ ٞبی عشاحی فشايٙذ ا٘تمبَ دا٘ؾ فٙی اص ٔشاوض تحمیمبتی ثٝ صٙؼتی- 9

ثشسػی ساثغٝ سٞجشی تحَٛ آفشيٗ يب اػتشع ؿغّی وبسوٙبٖ پیبْ ٘ٛس اػتبٖ تٟشاٖ -10
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ػبختبس  (EL)دس صٔیٙٝ ٞبی ٟٔٙذػی ٔدذد ، آٔٛصؽ اِىتشٚ٘یه آصاد ٔبِه اؿتش ، ؿشيف ، ػّٓ ٚ صٙؼت ، پیبْ ٘ٛس ٚ تٟشاٖ 

ٔذيشيت حمٛق ٚ دػتٕضد ، تٕشوض ٚ ػذْ تٕشوض ، ػبصٔبٟ٘بی يبد ٌیش٘ذٜ ، ٘ظبْ اسصؿیبی ٔـبغُ ،  (ٚظیفٝ ٚ پشٚطٜ ايی)ػبصٔب٘ی 

 اػتبد سإٞٙب ٚ ٔـبٚس ...ثبصاسيبثی ، ، ت تغییش ، ی ، ٔذيشيت وٙتشَ پشٚطٜ ، ٔذيشITسضبيت ؿغّی ، ٔذيشيت اػتشاتظيه ، ٔذيشيت 

دا٘ـٍبٟٞبی تٟشاٖ 

 

 


