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content dimensions of organization with communications preparedness),y:\s.

Mediterranean journal of social sciences, (Prioritization of components of the system of
communications and coordination using the people capability maturity model, case
study: Ghom general office of foundation of martyrs and veterans affairs),y-\s.
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XCViii.
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ciii.

Mediterranean journal of social sciences, (Comparative study of anti-discrimination laws
of the UK, the united states of America and India),y-\#.

Mediterranean journal of social sciences, (Study of the role of employee evaluation on
improvement of performance: case study strategic deputyship of the judiciary
system),y-\¢.

Mediterranean journal of social sciences, (Evaluation of the effect of information and

communication technology on creativity of employees of public organizations , case
study: office of telecommunications of the county of semnan),y-\s.

International journal of applied business and economic research, (The effect of
succession program on the performance of staffs and the mediating role of commitment:

a case study in Tehran gas company), ¥:15..

International science and investigation journal, (Relationship between self-management
skills and innovation in employees - case study: Municipality of district » Tehran), 1.

Journal of management sciences, (The effects of job burnout on the staff performance in
Tehran Parsian Bank),y-\s.

Journal of management sciences (Investigating Bl implementation in Ayandeh Bank,
branches in Tehran area), 1.

International business management (Measuring the relationship between organizational
culture and the establishment of knowledge management (Case study: Payame Noor
university of Terhran-varamin)), y-\s.

International business management (Failure of organizational agility factors influential
on provision of services with desired quality for customers (case study: Rasen darman
company))
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